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Gender Pay Gap (As % Of Median Monthly Earnings)

The gender pay gap is the difference between 0,
male and female median earnings expressed
as a percentage of male earnings, according
to the OECD. 35%

There is a debate as to the extent to which 30%
this is the result of gender differences,
implicit discrimination resulting from lifestyle
choices (e.g. number of hours worked, need
for maternity leave), or because of explicit

discrimination. 20%

In 2008, the OECD found that women still had 15%

a 20% poorer chance of having a job than N

men, on average, and they were paid 17%

less than their male counterparts. 10%
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Source: OECD, Helgi Analytics
You will find more at http://helgilibrary.com/indicators/index/gender-pay-gap-as-of-median-monthly-earnings
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The gender pay gap is the difference between male and female 30%
median earnings expressed as a percentage of male earnings,
according to the OECD.
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There is a debate as to the extent to which this is the result of 0

gender differences, implicit discrimination resulting from lifestyle
choices (e.g. number of hours worked, need for maternity leave), 20%
or because of explicit discrimination.

In 2008, the OECD found that women still had a 20% poorer
chance of having a job than men, on average, and they were paid
17% less than their male counterparts.
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There were considerable differences within the EU, for example, 10%

with the pay gap ranging from less than 10% in Italy, Malta,
Poland, Slovenia and Belgium to more than 20% in Slovakia, the 59
Netherlands, the Czech Republic, Cyprus, Germany, the United

Kingdom and Greece and more than 25% in Estonia and Austria.
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Helgi's Data Breakfest is a service primarily set up to feed media sector with interesting statistical data. If you like it, you can find more at
www.helgilibrary.com/daily. If you would like to get our report regularly, please, register at www.helgilibrary.com/user/register and
receive our daily report with an excel file the actual data for free. If you have any questions, suggestions, or comments, please, let us know
at info@helgianalytics.com.
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Ceska republika

Rozdil v odménovani mezi obéma pohlavimi 40%
je dle OECD rozdil mezi medidnem
muzského a Zenského vydélku vyjadieny 35%
jako procento muzskych vydélkd.
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Stale se spekuluje do jaké miry je tento

rozdil disledkem genderovych rozdild 25%
vyplyvajici z volby Zivotniho stylu (napf.
poétu odpracovanych hodin, potfeby 20%
matefské dovolené), nebo z diivodu
vyslovné diskriminace. V roce 2008 OECD 15%
zjistila, Ze Zeny maji stale zhruba o 20% niz$
Sanci najit praci nez muzi a jsou v priméru
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Zdroj: OECD, Helgi Analytics

Vice informaci najdete na http://helgilibrary.com/indicators/index/gender-pay-gap-as-of-median-monthly-earnings
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Rozdil v odménovani mezi obéma pohlavimi je dle OECD rozdil 30%
mezi medidnem muzského a zenského vydélku vyjadieny jako
procento muzskych vydélkd.

25%
Stéle se spekuluje do jaké miry je tento rozdil diisledkem :

genderovych rozdilii vyplyvajici z volby Zivotniho stylu (napf.
poctu odpracovanych hodin, potfeby matefské dovolené), nebo z 20%
davodu vyslovné diskriminace. V roce 2008 OECD zjistila, ze Zzeny
maji stale zhruba o 20% nizsi $anci najit praci nez muzi a jsou v
praméru placeny o 17% méné ne? jejich muZské protéjsky. 15%
V rdmci EU jsou znacné rozdily mezi jednotlivymi zemémi, rozdil v
odménovani mezi obéma pohlavimi je napfiklad méné nez 10% v 10%
Italii, Malté, Polsku, Slovinsku a Belgii a vice nez 20% na
Slovensku, Nizozemi, Ceské republice, Kypru, Némecku, Velké

Britanii a Recku a vice nez 25% v Estonsku a Rakousku. 5% e
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"Helgiho pointa" je produkt, ktery se snaZi poskytnout zajimavd statistickd data jednoduchou formou prevdzné medidlnimu sektoru. Pokud
Vds tato sluZba zaujme, vice naleznete na www.helgilibrary.com/daily. Pokud mdte zdjem odebirat nds report pravidelné, zaregistrujte se
na www.helgilibrary.com/user/register a odebirejte kaZdy den zdarma report spoleéné s pfiloZzenym datovym souborem. Pokud budete mit
jakékoliv dotazy, ndvrhy Ci pfipominky, kontaktujte nds prosim na info@helgianalytics.com.
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ABOUT HELGI ANALYTICS
Helgi Analytics is a consulting company based in the Czech Republic. The company mainly provides consultancy in the area of financial
services and real estate and focuses primarrily on the region of Central and Eastern Europe.

Helgi Analytics also runs a web application called Helgi Library, which is a database/library offering data and analyses on more than
95% of the world's economy and population. The Library aims to bring interesting statistical data and analyses to a wide audience
under affordable conditions. If you wish to get more details, please visit www.helgilibrary.com or contact us at
info@helgianalytics.com.

Helgi Analytics
Eliasova 38, Prague 6
160 00, Czech Republic
www.helgianalytics.com
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DISCLAIMER

2012, HELGI ANALYTICS LTD. ALL RIGHTS RESERVED. All information contained herein is protected by Copyright Law and no such information may be
copied or otherwise reproduced, in whole or in part, in any form or manner, by any Person or Company without Helgi Analytics' prior written consent. All
information contained herein is obtained by Helgi Analytics from sources believed by it to be accurate and reliable. Because of the possibility of hum
and mechanical error, as well as other factors, however, all information contained herein is provided without warranty of any kind. Under no
circumstances is Helgi Analytics under any liability to any person or entity for any loss or damage caused by any error, or other circumstance or
contingency within or beyond the control of Helgi Analytics or any of its directors, employees, or agents in connection with the procurement, collection,
compilation, analysis, interpretation, communication, publication, or delivery of any such information, or any direct or indirect damages whatsoever. The
financial reporting, analysis, projections, observations, and other information contained herein are, and must be construed solely as, statements of
opinion and not statements of fact or recommendations to purchase, sell, or hold any securities.




